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1. Lywnwyp

Unpuynpuwhy Ephugh jubnbbtpp (wyjunithbin
Gubnbbtp) Gbpphtt  Juqiwlbpuyswiub W
Jupquuwhwiwbh  thwunmwpnine L npp
Jupquynpmid £t COytpnipyub Lhpphh L
tphlulju,
hpujulwb b Juppuwubnbughl ugpnibplitpp:

Wpumwphbh gnponLitinipyul

Yuwibinhbtiph
Lohtipmpyub  htnhbwynipynibp, Ynpunpunpy
twlynyph dwljwprulp,
puwihwighlnipnb, Juppwughd,
Yubhiupglity  pwhtph  pwhuinuip,  ©jwqtighty
Unnniyghnbh  nhuipp L wwwhnyly
wfuwwnwbpuyhb thewuyp:

buyuwnwlyb pupdpughty
wwwhnyby
pwpnyuluwb

wnnng

Gubnbbtiph hhdbwlwb byuwwnwlbbnh G0
Cuybpnuejwl nwqUwywpwlwl
Lbwwuwnwyubph hpwlwlwgnudp,
Cuybpnuyzywl w2huwwnwyhgutph
quppwagdnw W gnpdnlubnupywl  Jtg
pwnnjwlwl uygpniuplbph hwuwmwunnwdp,
Cuytpnipywl - whuwwnwyhgtiph  Jhol
thnjuhwpwpbpnipynduutph uwhdwunwdp,
Cuytpnipjwl w2luwwnwyhgutiph®  hpblg
wwpunwlwunyeynluubph Yuwunwpdwl

hwdwp wldlbwywl

CORPORATE CODE OF ETHICS
1. Purpose

The Corporate Code of Ethics (hereinafter — the
Code) is an internal organizational and disciplinary
document that regulates the ethical, legal, and
behavioral principles governing the Company’s

Internal and External activities.

The purpose of the Code is to enhance the
Company’s reputation and corporate culture, ensure
transparency and ethical conduct, prevent conflicts
of interest, reduce corruption risks, and provide a

healthy and safe working environment.

The main objectives of the Code are:

to implement the Company’s strategic goals;
to establish moral and ethical principles in
the conduct and activities of the Company’s
employees;

to define the framework of relationships
among the Cbmpany’s employees;

o foster a culture in which employees take
personal responsibility for the performance

of their duties.
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Wwwnwuhiwlwwnynienitu ynbnL

Jawynyph dlbwynpnudp:

Guwbntbtipp Gulyly t dhewqquyhlt hpwynibph
hwipnhwinip  Gwbwyjuwd  uyqpnilipbiph L
unpdtiph,
optiunpnipyub, Coytpnipyub btppht hpwuywb

<wyjwunubh  <wbpuwbimnipyub
wlwmbtph b Chytpnipub  pwqiujupnipjub
hhdwb Ypuw:

Gubnbbtiph plnnibdwb dhengny COytipnipynibp
hurenwnnid E pwpdp Ynpynpunnhy Sowiynyph
hp wupunuynpnipyn bp’
wwhywbbing  Ywbnbbtph npnypltpp L
Yhpwntin npuip wdkbopju gnpdnibtinipyub

phpwgpniy:

wuwhwywbhdwh

Unyb Ywbnbtpp Yhpunymd E Chybpnippub
pnnp - whuwwnwlhglbiph, wy  pyYaud
pwnupwghwhpuyulijub hhin1bpbtipny
whuunnnn, b phqbitiu @npdpbytinbitiph Gwwndwdp:

Loytipmpyub wphuwwmwyhgbtnp hptiig wdtiiopyw
gnpdnLhtinipynitl hpwlwbghtjhu wwpumuynp th
wnwbnpnyty Wwbnbbtipny:

Lojtipmpyubt  jmpwpwbynip  wpluwwnwlhg
Gubhnbbbtpht wwhhg
wwpnwynpynid £ unwbdbly unyl Gubnbbtiph

dwbhnpwbugny

wwhwywindwh yupunwynpnipynibp:

The Code has been developed based on universally
recognized principles and norms of international
law, the legislation of the Republic of Armenia, the
Company’s internal legal acts, and the Company’s

strategic objectives.

By adopting this Code, the Company confirms its
commitment to maintaining a high corporate culture
by complying with the provisions of the Code and
applying them in daily operations.

This Code applies to all employees of the Company,
including those working on civil law contracts, as

well as to business Partners.

Company employees are required to be guided by

the Code in the course of their daily activities.

Each employee of the Company, from the moment
they become acquainted with the Code, undertakes
the obligation to comply with it.

2. Gubnhutph 2ppwbwulp
Unybh  Ywbnbbtpp  Ohpwomd
qnponnnipnLhiitipnp, Ghpunywy

ponp

2. The Scope of the Policy

This Code covers all activities, including:
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e whuwwnwyhgubph W Cuybpnyzjwlu Jhol e regulating the relationship between

hwpwpbpnyenuUbph Yuwpgwynpnud, employees and the Company,
e wphuwwnwlpwihl rhuh Wwnwé e defining and maintaining proper conduct
Jwppwagdh uwhdwlnw W wwhwwuned, within the work team,

e UbpnpnnUbph L Snpdplltnplbph  hbwn e cooperation with investors and Partners,
e cooperation with government authorities and

hwJwgnpdwlgnipndy,
e whunwywl Jwpuhlubph % LU media representatives,
11 e . .« g0 d
ubnlywywgnighsubiph - e giving and receiving gifts, providing an
receiving services,
hwdwagnpdwlgnupnil,

e conflicts of interest,
. » ludbputph hwudunwd W uwnwgnu,

e confidentiality,
dwnwjnipyndultph dwwnnwgnud v
e dispute resolution,
uwnwgned,
e whistleblowing system,
¢ 2whbnph pwhuncd, : : >
e compliance with the Code and accountability
e quwnulhnieinl,

for violations.

e nwpwdwjuninluutbph Ywpgqwynpnd,

e  whwqwluqUwl hwdwlwng,

e YwlnlUUtph wwhwywunw L pwhindwl
hwJdwp wwwnwuiwlwwnyniindu:

3. Uwhdwbnuibbtp 3. Definitions

e «CulybpniLpniu» — «UNLS» UNC, e “Company” - "MONT" LLC;

e «YwlnUlbp» - Unpwnpwwhy Eprhlwih o “Code” — Corporate code of ethics;
YywlnlUlbn, e External Relationship” - relationships

e «Upwnwgehl hwpwpbpnieniu» - established between the Company and third
Culbpnusiwl W Gppnpn wldwlg Uhol parties based on contracts, agreements,

\updnn wwwliwanbnh memoranda, or other transactions.

hwdwdwjuwgnbph, hnwanpbph Yud wy
gnpdwppubph  hhdwl  Jpw uwnbndynn

e “Internal Relationship” - relationships
established or to be established between the

Company and its employees, as well as

hwpwpbpnueynlulbp,
among the employees themselves.
e «Lbkpghlu hwpwpbpnipncu» -
+(374 11) 570-680 “UNLS” UNC € 33, p. bpluwl, 0054, Yuypwbl, 2np-1 pwn,. , winth 82
info@monttech.am “MOHT” 000 # PA, r. EpeaH, 0054, [laeTtaweH, ksapran [zop 1, nom 82

monttech.am “MONT” LLC 4 RA, Yerevan, 0054, Davtashen, Dzor 1 District, house 82




MONT TECH

Group of companies

p. Gplwl, Ywypwpkl, 2np-1 puy., mnh 82
E-mail: info@monttech.am, htn.” 011 570680
24922" 01564687

Cultpnipgwl W hp - w2huwwnwyhgutinh,
huywbu Lwl whuwwnwyhgubph Jdhdjwlg
dholt  uwnbindywd Juud
hwpwpbnnueynuubp,

e  «Qnpdplulybp» - gwllwgwd $hghlwlwl

uinbndynn

Ywd phpwjwpwlwlywl wld, Ubpwnwy

gnpdpuytn,  Jwunwlwpwp, Jwéwnnn,
qunpn, Juwwiwnny, pwlly, wbunwywl
dwpdhu W Ywquwybpwnueindu, huswbu

Uwl wj wudhlp, npnug htwn wnyw E

e “Partner” — any natural or legal person,
including a partner, supplier, seller, buyer,
contractor, bank, government authority, or
organization, as well as any other person with
whom there is an existing Business

Relationship or one that is intended to be

established.

Qnpdwpwn hwpwpbpnyendu, Jud

Uwhuwwnbudnud £ abnp pbinby;
4. Yuhnhhbtph Yhpwpnuip Ultippht | 4. Application of the Code in Internal
hwpwptpnip)nLbbtpnud Relationships

4.1 Lultipnipjub jnipwpwbynip wphwnulhg,
wpwghtt  htippht, hwdiwpymd t Ghpnpnn,
winpynpih  untndmd b OGhpnmd E hp

dwpnluyhb juwhwwp:

42 Lbyipnppub  whiunwihgbtpp whwp k

hntitig
puwqiwplnygpe npulitpp’ hpbg U Caljtpnpub

dguntih  qupquglty U  wpwowhwynty

gnpdnibitimpub  pwpdp  wpynibwytinnpyub
wwwhnydwh hudwp:

4.3 Lhyipmpnibp jnipupwbynip wyhuwnwlgh

hudwp  hbwpuynpnipynih L uwmbindnmd
dwubwlgnipnih nLbtitiug hptibig htin
hwiwgnpdwlygnipjul  wuydwbibpp  npnplyny

hwpgm:

4.1 Every employee of the Company is primarily
considered an investor, actively creating and

contributing their human capital.

4.2 Employees of the Company should strive to
develop and express their diverse qualities to ensure
both and the high

their own effectiveness

performance of the Company.

4.3 The Company provides each employee with the
opportunity to participate in determining the terms of

their cooperation.
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44 Luyipmpyub jmpupwbynip  whuwuwmwuygh

hhdthwlub hwwlwbhybtpb [y
wpndtuhnbwhqip,  wwunwuhwbwunipnibp,
Yanwlwlinipynibp, twhiwdbinbinipynibp,
qupqubuwm.  gwbympnibp, wqmpmniip,
wpnupnipynip & pwpdp  Ynpunpunhy
Wwlnyph wuwhuywbdwh

wunpuunwuidnipynibp:

4.5 Loytipnipyniimd whuwwnwbpp tpwnpnd L
ufuwwnwhgbitinh pwpdn
whnwnpnnuijubnipini, hisp  Gwwunmd L
Loyipnpyub dpgnibwynipjub wywhwywidwip L
Yuynih wbhi:

46 Clijipmpjubl  whuwmnwlhghtiph  htan
hwpwptipnipynibitipp hhdtjwd il
tpupwdunilytan thnfugnpdwlignipyub,

thnfuwnund  wwpnwynpnipynibliiph wuwwnpwé
Juuwwpdwb Ypu:

47 Cuyipmpmbip  Jwpnuyht  Juwhwnwgp
hwdwnpnid L hwgnnuily gnpdnibtinipyub winpnip:
<wpyh G welynud wpluwwnnitph whdbwlub
2whbipp,
titinnidh qupqugiwbp, unghwjwljwb
tpwhuhpliiph  wwywhnydwip W wpdtipwyhb
glipwluynipynibitiph wwhupwbdwbp:

npunpuipinih £ nupdymd  Gpubg

4.8 Lbytipnipyuh dpgniwlynipyub pupdpugnidp
prhqlitiu gnpdnibtinipyub dty hpwlwlwgymd k
phiught L Unbtlwh]  wphuwwmwbph
Juqiwltipydwh dhengny: Loytipnipyub Guplnp

4.4 The key attributes of every Company employee
are professionalism, responsibility, decisiveness,
initiative, a desire for development, honesty,
fairness, and a readiness to uphold a high corporate

culture.

4.5 Work at the Company implies high employee
productivity, which contributes to maintaining the

Company’s competitiveness and sustainable growth.

4.6 Relationships with the Company’s employees are
based on long-term cooperation and the proper

fulfillment of mutual obligations.

4.7 The Company considers human capital as a
source of successful performance. Employees’
personal interests are taken into account, attention is
given to developing their potential, ensuring social

guarantees, and maintaining value priorities.

4.8 Enhancing the Company’s competitiveness in
business activities is achieved through organizing
team and collective work. Teamwork is one of the

Company’s core values; however, it does not exclude
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wpdtipltiphg L phduyhll  wphuwwnwbpp, npp,
uwluyl, sh  pwguomd L sh  Wjwqtighnd
whuwwnwhgbtinh
wwunwuhiwbwwmynpnilp  opilunpnipyjudp L
Coyipmpub  Ghppht  hpuwdwiwb  wlinbpm]
uwhdwlwd  hptlly  wwpuwynpnipynibitph
hiwhuniw b hwdwp:

wihwwnwuljub

4.9 Luljtpmpub pnnp wphuwwmwlhghtiph dhel
hwpwpbtipnipnibiiipp hhdjwd b thnpuwnupa
hwpqubph U  hwjwuwpnpub uygpnibpbtiph
Y Wohuwnwbpuyhl
futinhplitiph
Lojtpnpub whunwyhgbbpn wowebnprynid
b QUyipnipyubt  pwhbtpnd, Gwbnbbtipny,
wpnupnipjub b wqhynipyub uyqpnibpbtinny:

gnpophpugnid

wnwewgud modwb  hwpgnid

4.10 Gnpdwpwp b wphuwwmwbpuyhh dhewjwypnud

pnjnp hpuyh6wybtipnud
wphuwnwyhgbtipp wwpwuynp G0 bwhe L wnwy

untindynn

wnwbnpnt) Laytipnipyub pwhtipny, wwhuwbty
Gpw  htinhlwynpymbh nm  pwph  hwdpuyp
blipwnyw) Snpdpbytiplitph b phidh jnipupwbynip
whnwih hwintiy hptbg Yipwptpdnibpnid:

4.11 Luhtipmpyub wphiunwlhgp wwpuouwynp k
gublugwd hpughGwynid pugwnk) W spnyjjunply
Qnpoptytiptitph whabwlub
wpdwhwyunympud  jud  Jwulwghnwlwb
htinhbulmpjub jwunwgnudn:

4.12 Whownwhghtiph hwdwhidpywdnipynibb no

hwiwgnpdwlygnipynip  hbwpwynpnipinih Lo

or diminish employees’ individual responsibility for
violations of their obligations as established by law

and the Company’s internal regulations.

4.9 Relationships among all Company employees are
based on principles of mutual respect and equality.
In resolving issues arising in the work process,
employees are guided by the Company’s interests,

the Code, and the principles of fairness and honesty.

4.10 In all situations arising in business and work
environments, employees are primarily obliged to
act in the best interests of the Company, preserve its
authority and reputation, including in their
interactions with Partners and every member of the

team.

4.11 An employee of the Company is obliged, in any
situation, to prevent and not allow the humiliation of

Partners’ personal dignity or professional reputation.

4.12 Employee cohesion and cooperation enable the

effective and prompt resolution of work-related

issues, which enhances the Company’s
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wmuwihu

whuwwnwbpuyhb fulinhpbtipp, hisp pupdpugbnid
| Coytpnipyub

gnuisnipyniip gnpdwpwn dhewywypnud:

wpynibwgin b wpwg  dly

UpgniLbwynipniit nL

4.13 Wohiwmwbpwyhh hwipgtiph 2ning
hwnnpnuygytjhu whpnyuwptjh &b whdbhwlwb
whtipny, Unnibwlh wqntgmpnibbbpng Yud
Erhjuyub swthwlihpitpht shwdwwyuwnwupawbinng
Unntignuiiipny wyuwydwbwynpywd nidnidbtinp:

414 Chytipnipyub unbindiwbl, qupqugiwb L
wnrynibwydbin gnpdnibtinipyub hhdpnid phljwd k
Jumbt L  wpymbwdtn  wbinijunyuijub
dhgwijuypp, npuntin wluwwnwyhgltipp Yupnn b
wquunnnkb thnjuwbwuyty

hwpgtiphl Ytipwptipnn
wtintjuunynipyni Uw

w2hiunw bpuhl
gubljugud
wwwhnynid L
wphuwwmwluqih  wpynibwgbin - whuwnwbpp,
qnpdpbpwgltinh
withpudtiynm

widpnnewwbnipniin L

wmtintjuunynipjub
hwuwblijhmpnibp jnpupwbygnip whuwmwygh
hwdwp:

4.15 Fopwhimiuwmd £ wphnwumwyhgtph wijnhy
dwubwygnipynibp 8 hwinnpnwulgnipiniip
Luyjtipmpyub wmtinkjuwnjuiub hwuppwlyibpnd,
whatwlut  hwinhwymdbtph, phlwpynudbtiph
Jugqiwlbpunudp L Juwubwghnwuh
Lundhphtph thnfuwbwlnidp: uwhuh
hwnnpnuygnipniin byuwuwnnid £ Ynpuynpumpyg
Wuwlynyph wipwwiniwip L Chltpnipub

gqnpdnLbtinipyjub wprynibwytnnipyub

competitiveness and attractiveness in the business

environment.

4.13 When communicating on work matters, it is
unacceptable to make decisions influenced by
personal interests, external pressures, or approaches

that do not comply with ethical standards.

4.14 The foundation of the Company’s

establishment, development, and effective
performance is a stable and efficient information
environment, where employees can freely exchange
any work-related information. This ensures the
staff’s effective performance, the integrity of
processes, and access to necessary information for

every employee.

4.15 Active participation and communication of
employees on the Company’s information platforms,
the organization of personal meetings and
discussions, and the exchange of professional
opinions are encouraged. Such communication
contributes to strengthening the corporate culture
and enhancing the

Company’s operational

effectiveness.
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pwpdpugiwbp:

4.16 Whwwmwyhgbtiphh pnyuupynd &
wfuwwnwbpughl fubinhpliipp mdtk ny dnpduy
tinubwyny wwpwnhp - gpuynp
nipwgwlunpgtiph), bpk ©Wwbh Jdnubtgnuip
tyguunnid £ wytjh wpwg, wpymbuygbn W

(wnwbg

npuljjwy wphuwwmwbph hpuwbwgdwbn:
4.17 Loybtpnipynilip hupwuniunid L
wphuwwmwlyhglitiph  dhelt  hwiwgnpdwlgnipyub
pnjap dubtipp” Ghpuwnjw; hwiwwnbn Gwhwgdtph

hwipgtiph
qupqugiwb Gnp

hpwhwbwgnidp,  whuwwmwbpuwyhh
phbwpynudc m
ninhlitiph dwynidp, htswtiu bwle Guynipuyhl

dwpquiub hwdwwnbtn  bwhwdtinbnpynibbtpn:

ndnidp,

Wu dbwswthtipp byuwunnid &b phiwght ngm

Juquiwltpwnipjub
wnrynLiiuybin gnpdnLbtinipyubn:

wipwwbniwbp '8

4.18 Whmunwlhgbtpp wwpumuwynp th gnpdty
ubjundhn: qgnizmpyudp” wwwhnftiny, np hptitg
gnponnnipnLbbbipp sjhwubkb wy whawbg, |hndhb
hwiwwwmwuhiw bbb optiunpnipjub

wwhwbghtipht b unyb Gwbnbbbpny vwhiwbywod
swthwbihpbtiphti:

4.16 Employees are allowed to address work-related
issues in an informal manner (without mandatory
written procedures) if such an approach facilitates
faster, efficient,

more and  higher-quality

performance.

4.17 The Company encourages all forms of

collaboration among employees, including

implementing joint projects, discussing and
resolving work-related issues, developing new
approaches to growth, as well as cultural and sports
initiatives. These formats help strengthen team spirit
and support the effective functioning of the

organization.

4.18 Employees are required to act with reasonable
care, ensuring that their actions do not harm others
and fully comply with the requirements of the law
and the standards established by this Code.

5. Yubnb@tph Yhpwpnwip  Gpuowphb
hwpwptpnipynLbbbpnod

5.1 Luytpnipjwui Wpwnwphb
hwpwptpnipyniLibbtph hhitwlub
uljqpnibipitipp

5. Application of the Code in External

Relationships

S.1 The main principles of the Company’s

External relationships
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5.1.1 Laytpnipynilp Yunnigmd L hp Wpnnwphb
hwpwptipnipynibibitpp hwpquibph, Junwhnipjub,
wprynibuftion hwdwgnpdwlgnipjub  Ghppn’
pugwntiny puthtiph pwhudwl, nhpph swpwywhdwbh
W/jud Ynomuwyghnt gnpdnibtnipyub gubljugud
npulnpmd W/wd << optiiunpnipyudp wpgbinn

gulijugwd gnpdnnnipynil:

5.1.2 Lhytipnipyubh whuwunmulhgbtinh wnwebughb
wwpnwluwinpmnibbtiphg Lt dbwygnply
wwhwwbty CUytpnipjub  9npdpbltipbtph no
huilfwhinpnbtiph  Junwhnipnibpy'  wuywhnybyng
puwnpdp  dwiuwpnuyh  wypndlupnbwhqd L
Junwhbith hufwgnpdwlgnipynil: Snipwpwbynip
wpluwwwyhg  hwinhuwbind  E phytipnpywub
Utinjuywgnigsh wipdwih ophliwy W wywpwunp L
wupnwuw bl bpw hinhwynipynibp:

333 Wohuwmwyhgltipp

Yhbunpnbwbug

wuwpunwynp  Gh
phiuyhl
wphuwwnwibph  Ypw'  gmguplipting - hwpquihg
Ytipwplipdnilp Qnpdpbytipbtph, hwwhinpnbtiph
L Gnybhul dpguyhgbtiph Ghuwmdwdp” htanbgm
qnpdwpwp Ephluyh pupén suwhwbhyUbphb:

wnryni buytin

5.1.4 Luytipnipynibp wwpmwynpynud Ewwywhnyt
hp Ytpwpbpuy  62qphuwn,
widpnnpuiubl U hwjwunh wbnhjunynpub
hpuwwwpwlwybnipyniip, wyn pynud wpdbpnptph
2nijuyh htin Yuupjwd hwpwptipn gy bbtipnu:

gnpdn1Lbtinipyub

5.2 Utipppnnbtph,
Qnpdpuytipttiph W dipguijhgttiph htan

L{wpwpbpnypynibbtpp

5.1.1 The Company builds its External relationships
based on respect, trust, and effective cooperation,
while excluding any conflict of interest, abuse of
position, and/or any form of corrupt activity, as well
as any actions prohibited under the legislation of the
Republic of Armenia.

5.1.2 A primary duty of the Company’s employees is
to establish and maintain the trust of the Company’s
Partners and clients by ensuring a high level of
professionalism and reliable cooperation. Each
employee serves as a worthy representative of the

Company and is obliged to protect its reputation.

5.1.3 Employees are required to focus on effective
teamwork, demonstrating respectful behavior toward
Partners, clients, and even competitors, in line with

high standards of business ethics.

5.1.4 The Company is committed to ensuring the
disclosure of accurate, complete, and reliable
information regarding its activities, including in

relations related to the securities market.

5.2 Relationships with investors, Partners, and

competitors
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wwwnwuhwbwnynipyub ulqpnibpltiph Ypuw:

5.2.2 tuytipnipynilip &quanid © hp Snpdpbytipiinh
htin dlwynpty & wwhwwbby Yuynih, Junwhtgh W
thnfupwhwiytin hwpwpbtipnynibikp’
pujupupbing - Jpghtilitiphu' pwpdpnpuly
dwnwynipnLhltin unwbwn wwhwbgdni bphtinp
L glipuquibigliny bpwbg uwwutihptinp:

5.2.3 Luytipnipniip whwgpgnywd k unbindty L
qupquglty  gnpdpbiytipmpymb  Ghpnpnnbtiph,
Qnpoplytintiph W dpgwyhgltinh hbtw, nmntin
jnipwpwbynp  Ynqd  wwwwupwiuon L
httmbnnuiub  Yepyny Yuwwpnd E pp
wwnunwljubnipynibbtpp:

52.4 Luytpnipyub
Jbwmpnbwgud | Qnpdnphytipbtph,
hwéwhunpnlitiph L Utipnpnnbbkph htin
Enjupudwdlytim, wprynibwytin b infupwhuntn
hunfwgnpdwygni pyub Ypuw:

qnnonLbtiniynibip

5.2.5 Cultipmpnibp pwpdp bt qbwhwwmd hp
htinhtwynipynibp & juhun htimbnquiwb £ wyh
wuwhwwbbine hwpgnid: bp gnpdnibbinipywb pnjnp
nnpunbitipnud Coytpnipyniip dquumd E wuywhnyl

wpqup,  wquw b pwg  dpgulgnipnml
wwhwywiting ~ gnpdwpwp  Ephuwh L
ontbunpmpyub pnnp wwhwbeltinp:

5.2.6 Luytipnipyniip gnpdwpwn

24922" 01564687
K Luytipnipyub Upwnwpht | 5.2.1 The Company’s External relationships are
hwpwptipnipynibliipp hhdfwd th thnfuwnwnd | based on the principles of mutual respect,
hwpqubph, pPuthwbghynipjwb L | transparency, and responsibility.

5.2.2 The Company strives to establish and maintain

stable, trustworthy, and mutually beneficial
relationships with its Partners by meeting their
requirements for high-quality services and exceeding

their expectations.

5.2.3 The Company is committed to creating and
developing partnerships with investors, Partners, and
competitors, where each party responsibly and

consistently fulfills its obligations.

5.2.4 The Company’s activities are focused on long-
term, effective, and mutually beneficial cooperation

with Partners, clients, and investors.

5.2.5 The Company highly values its reputation and
is strictly committed to preserving it. In all areas of
its operations, the Company aims to ensure fair, free,
and open competition while complying with all

requirements of business ethics and the law.
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Loyipmpyub Gtppht hpujwiwb wlntpht L
unyh Gwbnbhbbiphb:

5.3 {wpwpbpnipnibbbpp whmwljuwh
dwpihtbtiph b 201U bGplujugnighshtiph htin

5.3.1 Lultipninibp Yunnignmd b wwhuwbnd &

hwpquhg, U puhwubghy
hwpwplipmpnibbtp  whnwuwb  Jwpdhbbtph

Junnignnuljub

btipyuywugnighsiiph  htim®  pwgwnbkny whtph
guljugwd pwhimd b htnbbtny <wjwunwbh
<wibpwytinnipyub optiiunpnipywbp:

5.3.2 Cthtipngynibp sh dtnbwpymd whwpnup
Juwd  wbhwpyh thnpdtp  wqnbyno
dwpdhtibttph L
npnnidbitiph Juywgdwh Ypu:

whinwljub

wyupunbwwwp whawbg

5.3.3 Ltytipninibp ophhwwwh hwpl Yy6wpnn
wipnnenipjuip b dwdwbwlhh Yuwmwpmd t
hwpluyhl wuwpwwynpnipyni bbkpp W wwywhnynid
hupquywhwlwb hwpquniwb Jupmdb n hp
Ytipwptinyuy

wtintiynipynbbiiph mpuwdwnpnudp:

gnpdnLbtinipjub whhpwdtiym

5.34 LCbhtipmpmbp dqumd E wuwhyubl

(nuunyunihgngliiph - htn hwnnpruygnipyub
pundp swthwbhpbitin® pnyjumplny 2LU-btiph htin

hunnpnuygmpmbp  dhuyh  hp  jhwgnpywd

24922" 01564687
hwpwplipnipymbbtpp  hwuwmwunmd £ hp[5.2.6 The Company establishes business
gnpodniLitinipynih thnihti | relationships by fully aligning its activities with the
huiwywunwupiwbtightynyg <wjwuwnwbh | legislation of the Republic of Armenia, the
Lwlpuybnnipjub optiiunpnipjubip, | Company’s internal regulations, and this Code.

5.3 Relationships with Government Authorities

and Media Representatives

5.3.1 The Company builds and maintains respectful,
constructive, and transparent relationships with
representatives of government authorities, avoiding
any conflict of interest and complying with the

legislation of the Republic of Armenia.

5.3.2 The Company does not undertake unjustified or
improper attempts to influence the decision-making

of government authorities or public officials.

5.3.3 The Company is a law-abiding taxpayer, fully
and timely fulfilling its tax obligations, maintaining
proper accounting records, and providing necessary

information regarding its activities.

5.3.4 The Company strives to maintain high
standards of communication with the media,
allowing communication with media representatives

only through its authorized representatives.
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Utipyuywugnighsbtiphli:

5.3.5 Whmunwyhgtphtt fuunhy wpgbpymd k
hptitg  wuwpunbwlwh  wWwpuwluwbnpmibbtnh

ngwbwlhg nnmipu wbntynigynibbtp, thwuntp
Jud ndjunbiip wwpwdt) fud thnfuwbgly wy
wbhdwhg, wn pynd LU Ghipuyugnighshtinhi,
hiswtiu  bwlbe  npuk Yy
wuwnnbwlub nhppp:

swunuwwhby

5.4 Lytipttip b dwnwyniEynL bbbt

54.1 Loytpnipynibp,
wnnunpnipjub, wqlynmpub, Junwhnipub L
thnfuwnwpd  hwpquiph  dhewdduypp, huunnpbi

pwpdp  ghwhwunbyn

nuwnwwwpnmy L Ynomwyghwh  hp  pnnp
npubnpnudbitipng, b ¢ hwbnnipdmd wyh pp
whuwwmwhglitiph L Qnpodptytipbiiph
w2huwmnwbpnid:

5.4.2 Lhyipnpyub wphiuwnmwhgitpht wpgbjpynid
L phnnbby, wowewpll), wwhwbel L unwbuy
nplk mbuwyh Yupwnp:

5.43 Lujipmpub  wphuwwnwuyhgbtiphl

tunphnipny  sh ttiptitip Jud
Swnwjnipinihlitip wnwbw) bppnpn  whdwbghg
Jud btppnpn whdwbg hwbabl Wjtpbtp  Guod
dwwnnigly npuybiu
Tpuiwlub
wpnwhwynnipudp gubljugwd bftph unmwgniudip
fuunp] wpgbyynid t, wliuhu npu swihhg:

wnpynid

Swnwympyn bikp’
tipwhinwghunpynib:

5.3.5 Employees are strictly prohibited from
disclosing or sharing information, facts, or data
beyond their official duties with any person,
including media representatives, and from abusing

their official position in any way.

5.4 Gifts and Services

5.4.1 The Company, valuing an environment of
fairness, honesty, trust, and mutual respect, strictly
condemns corruption in all its forms and does not

tolerate it in the work of its employees or Partners.

5.4.2 Company employees are prohibited from
accepting, offering, requesting, or receiving any type

of bribe.

5.4.3 Employees are advised not to receive gifts or
services from third parties, nor to give gifts or
provide services to third parties as a form of
gratitude. The acceptance of any gift of monetary

value is strictly prohibited, regardless of its amount.

+(374 11) 570-680
info@monttech.am
monttech.am

“UNLS” UNC ¢ 33, p. bpluwl, 0054, Ywuypuptl, 2np-1 pwr, , iinil 82
“MOHT” 00O @ PA, 1. EpeBaH, 0054, [lasTaweH, keapran [sop 1, nom 82
“MONT” LLC @ RA, Yerevan, 0054, Davtashen, Dzor 1 District, house 82




‘. MONT TECH

Group of companies

p. Bpluuly, Ywypwpkl, 2np-1 puy., wmb 82
E-mail: info@monttech.am, htin." 011 570680
24922" 01564687

5.4.4 Lultipnipyub Ynnihg hp hwwhinpnbtpht b
Qnpopbtipbitipht - wpuwinpynn  Wjtipbtpp W
dwuwnigynn Swnuynipnibbbipp hwiwpymd  Go
thuybh Cuytipnipyub
wlnibihg: Spynn Gytphtipp Gwhipbwptih £ jhoth
LCultpnipywb funphpubhpbtipp Ypnn
hnipwi]tpbtn: .

npyjwd/dwnnigyud

54.5 Wtpbtipp L dwnwynipynibbiipp swhwmp L
Juulwdh wwl nbkbh COGYtpmpub Jud Gpw
wphuwwnwlhgtiph  wwwhyp U gnpdwpup
hundpwiyp:

5.4.4 Gifts and services provided by the Company to
its clients and Partners are considered given or
provided solely on behalf of the Company. Gifts
souvenirs the

should preferably be bearing

Company’s symbols.

5.4.5 Gifts and services must not compromise the
honor, reputation, or business standing of the

Company or its employees.

6. Gwhbiph pwhunid

6.1 Chytipmpjub
whdbwlwh
hwpwptipnipmibbtpmy wuwpmwynp &b pugunt

pninp - wuwwmwhgbtph

nL gnpdbwuljub

2whtiph pwhund wpwpwghnn W/jwd wwpniwlnn
hpunjh6wlbitipp b funiuunhty npuibighg:

6.2 Gwhtiph pwhunid wpwewbnid E, tipp.

e  wldlwywl wd puinwlbywl Qwhp Yupnn
E wqnt| Cuybpnueywl wunuhg nnowdhun W
wlynnuuwlwy npnanud uywgubine Ypw

W/Ywd  pungpunnnty  Qnpdpluybputnh,
ubpnpnnutiph W hwéwphunpnutph
Ljwundwdp wwpuwlwlnienluutnh
Jwuwnwndwlp,

e puwpuynut Gu Gpynt  Jwd  wyb
Qnpdpuytipubph, hwbwhunpnubph  Ywy

Ubpnnnnutiph 2whbpp”™ Ewwbu Junwlgbing

6. Conflicts of Interest

6.1 All employees of the Company are obliged to
avoid and eliminate situations that cause or may
cause a conflict of interest in their personal and

professional relationships.

6.2 A conflict of interest arises when:

e personal or family interests may affect the
ability to make a reasonable and impartial
decision on behalf of the Company and/or
hinder the fulfillment of obligations toward
Partners, im)estors, or clients;

e the interests of two or more Partners,
clients, or investors conflict, significantly
jeopardizing one or all of them;

e the interests of the Company and its

Partners, clients, or investors conflict.
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nnwlghg Utyp wd pninnp,

e pwhuynuw U CUytpnLEwU W CUyEpnzwl
Qnpdpuytpubph, hwbwhunpnubph  Yuwd
Ubpnpnnutiph 2whbnp:

6.3 Gwhtiph pwhidwh nliypmyd wpuwwmwlhgp
wuwpunuynp £ nbintjuglty npu dwuph L
pPnypunynipnLh gnpdwnwn
hwpwiptipniynibp Jwpnibwyint hudwp:

umnuw by

6.4 Luytpnipjub wphiwwnwihgbtph hpunnibp
kb Juptiny utthwub dtphwpuumhpulwb
gnpdnLitinipynih’ wuydwbhny, np nu sh hwljuwunid
Loyipnipyub  Ghpphtt hpuwjuwuwb  wlntiph
wwhwbpbtiphh W ¢h  wnwpwghnmd whbtph
pwunid:

6.5 Qtnbwpluwnppuwlub  gnpdnLhbnpudp

qrunytint. & wy  Juqiwlbpynipnibbbpnd
wuwpwnbblip qpuntightjne hwdwp Yud nhupnid
Loyipnpjub  wpluwwwlhgbtpp  whwp L

bwhuwbiuy  wmbntughth b hwiwdwyingenih
unwbwbh: Ly npmd pnyuyniygynih wpgnd k,
tipl idwh hwdtyw) wphuwwnwbipp sh funsplinnunnid

whuwwnwiygh Unnihg CaytpnipynLhnud
wwnuwlwbnipnibitph Juumwpdwbp, sh
wnwowglnid 2whliph pwunid L

hwiwwyumnmuwupwbiinid £ << wpluwmwbpwghb

optiiunpniyubl wwhwbeltiphl: Nputu Ywbnkb,
whuwwmwhgtpht Pnyjunpynid k
qnquhbinwpwp  qpunyly  ghuwluwb  Yud

Uppwlwbh  gnpdnibbtnippudp, btpk wybh  sh

6.3 In the event of a conflict of interest, an employee
is obliged to report it and obtain permission to

continue the business relationship.

6.4 Employees of the Company have the right to
conduct their own entrepreneurial activities,
provided that such activities do not contradict the
Company’s internal regulations and do not create a

conflict of interest.

6.5 Employees must notify and obtain prior approval

from the Company before engaging in
entrepreneurial activities or holding positions in
other organizations. Such approval is granted
provided that the additional work does not interfere
with the employee’s duties at the Company, does not
create a conflict of interest, and complies with the
requirements of the Labor Legislation of the
Republic of Armenia. As a rule, employees are
permitted to engage concurrently in scientific or
educational activities, provided these do not

contradict this Code.
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hwjuwunid unyh Yubnbbtiphb:

6.6 Luwnupuwlwit lpuipmd bhpgpuydud
wpluwnwijhgitipp wwpmwynp Gh pugwnt; npw
hpktg

wupuwlubnipynibbtph

wqnltignpnLib wfuwnwbipuyhy
Juunwpiwbh  Jpu,
hsytu twle npw hhulhuxﬁphq 2whtinh httwpuiynp
pwhunidp:  Upgbpymd £ nignuyhnptt Jud
wlininuhnptb Luytipnipyub
wbhnibp Yuwd  dhenghtpp npul  punupulub
ptijiwdnith  Jud  wppuygh
vwwnuwpbijnt hyuwmulny:

6.7 Chytipnipjub  pnnp wphuwwmwlhghbipp
wuwpumuynp &b himbl Coytipnipyjub ywhbph
pwhuinudliipht  Jbtpwpbpnn  Chybpnipyubt  wy
Gtippht  hpwjulwb  wlhnbtphh L
Yubnbbtiphtb:

oquwugnpdly

nLuwljgnipjul,

uny)b

6.6 Employees involved in political life must ensure
that it does not affect the performance of their work
duties and does not create a potential conflict of
interest. It is prohibited to directly or indirectly use
the Company’s name or resources to support any

political party, candidate, or campaign.

6.7 All employees of the Company are obliged to
comply with other internal legal acts of the Company

regarding conflicts of interest and with this Code.

7. Gunumihnyeynih

7.1 Ciytpnpjub  pnpnp wphuwnwlhgbtipp
haumnnpti
qunubhnipjub Ynbnbitpp b spugwbhwymby W

wupunwynp Ll wuwhwwbty
sswpwpwhby Chytpnipyubt b wpluunwbpughb
wupuuwubnigynibbbph juumwpdwb pbpugpmd
Jud wwwwhwpwp hptilg hwymbh  gupdawd
guljugwd wbtintijuunynipyniLi tipwunyuy’
Qnpopbytipttiph, hwwhunpybtiph, Gtpppnnbbtph W

wy] whawbg, Yipwptipnn ntinkynipynibitpp:

7.2 Qununihnipjub wwhwbep gnpdnd | bwle
wphuwwnuwiljgh htin wpluwnwilipuyht
hwipwptipnipynibitiph nuinunptgnidhg himn
wlinpny dundytimny:

7. Confidentiality

7.1 All employees of the Company are obliged to
strictly maintain confidentiality and not disclose or
misuse any information they become aware of
during the performance of their work duties or
accidentally, including information related to the
Company, Partners, clients, investors, and other

individuals.

7.2 The obligation of confidentiality continues
indefinitely even after the termination of the
employee’s employment relationship with the

Company.
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8. SwpwawjbhnipynLbbtph jupgquynponuip

8.1 Luljipmpyub pnnp  whiwnwyhgbtipp
wuwpnwynp b junuudhly  Ynbdihljumughb
Juppwgdhg b dhdjubg Jud Coytpnmppub dhel

nwpwdw)binipynibbtiphg' wwhwwbbny
Qnpophltpltph,  hw6whunppitph W wy
2whwgnghn Ynndtiph 2whtipp,

wnw9bwhtippnipynibbiipp,  wpndtiuhnbwhqdh
wwhwbeltinp, qblntipuyhtt  hwjwuwpnipyub
uljqpnibpbtinp I8 wqquyhb-twynipuyhb
thnpuhwpquibipp:

8.2 Mnubkbghw Ynbdhyumuwyhtt hpughwlybtpp
whinp £ dudwbwyht hwynbwpbipty, qbwhuwnty W
juquqgnybh  hwughty wwwhnyting npubg
buniunip Wanwljub yipwhuynnnipynh:

83 Caytpnipjub wprynt iyt
qnpdnbtinipyniip wwhwbgnid | np
Jnipupwbiginip wphinwyhg hunwly hwuljwbw hp
wupunwlwbnipynibbbtph %
wuwnwupubwunynipyub 2ppwbwlyp, hiswbu bwl
Yubiuh Jud Jtpwgbh hpwdhéwlbtpp, npnbp
Jupnn &b hwbgkghty wwpwdw)iinieni bbtph:

8.4 Swpwdawybnipynibbbiph dnuip whwp L
hpwlwbwgyh  wbwbtu, np  COytpnpub
gnponLbtmpyubtpn hwugynn hbwpuwynp  Yhwup
tjwquqgnybh  hwugdh, hulf pigph  motwh
gnpopbipugp  |hth  hbwpwynphiv - wpug U
wprynibwytn:

8. Dispute Resolution

8.1 All employees of the Company are obliged to
avoid conflict behavior and disagreements among
themselves or with the Company, while respecting
the interests and priorities of Partners, clients, and
other stakeholders, adhering to professionalism,

gender equality principles, and cultural respect.

8.2 Potential conflict situations must be identified,
assessed, and minimized in a timely manner,

ensuring continuous monitoring.

8.3 Effective Company operations require that each
employee clearly understands the scope of their
duties and responsibilities and prevents or eliminates

situations that may lead to disputes.

8.4 Dispute resolution should be carried out in a way
that minimizes potential harm to the Company’s
operations and ensures that the resolution process is

as fast and efficient as possible.

+(374 11) 570-680
info@monttech.am
monttech.am

“UNLS” UNC € 33, p, bpluwly, 0054, huypwtl, np-1 pwn, , incl 82
“MOHT” 000 @ PA, r. Epesan, 0054, [lasraweH, keaptan [sop 1, nom 82
“MONT” LLC @ RA, Yerevan, 0054, Davtashen, Dzor 1 District, house 82




e v oeu

‘. MONT TECH

Group of companies

p. Gpluul, Ywpugkl, 2np-1 puy., winh 82
E-mail: info@monttech.am, htn.” 011 570680
2922 01564687

8.5 UnbPpjhuuyhlt hpuyhwybbpp mdymd o
hwiwwywunwuhiub unnpuwpwdwbndbitph
ntijwdunbtiph Ynnqihg, huy wbhpudtymnipub
ntiwypnud pbytipnipyub wmbonklih
dwubwlgnipjunip:

8.6 Cuytpnipnibp ' hupwpuiniunid t
nwpwdwjininibbtiph ndnudp jupmgnnuijwh
pwlugnipyniiitinh, dhdjubg JutiinL L
Yubuwngtyhy puytiph dhengny:

8.7 Swpwdwylinipjub notwbh gnpdpbpwugnid
whwp E wwhwywigkh  wpndbuhnbuyhquih,
wnrupnipjwb b wqbynipyub uyqpni bpltinp:

8.8 Wpunwphh hwpwptipnipynibbbtpnid
wnwpwdw)bniynibibitiph ntiypnid
ufuwnwhghitipp wwpwwynp &b gnpdty” dhwyh
Litgny Cultpnipyub Jwhtiphg L whhwwywn
wtintijugbity wyn dwuhbh wmbopkbhl:

8.5 Conlflict situations are resolved by the heads of
the relevant departments and, if necessary, with the

participation of the Company’s Director.

8.6 The Company encourages resolving disputes
through constructive negotiations, active listening,
and preventive measures.

8.7 The dispute resolution process must uphold the

principles of professionalism, fairness, and honesty.

8.8 In the case of disputes in external relationships,
employees are required to act solely in the best
interests of the Company and immediately inform

the Director.

9. Uhuqubqiwbh hwiwlupq

9.1 <wquunwphd jhiny puthwbghynpub L
hupytinynnuijubinipyul witibwpwpan
swthwbhpbtipht' COybpniynibp fupwpiniund L
Loytipnipyub Ghpunid mbinjuwmynipjub wqun
wnwnuwodndp’ wwwhnyting dhyngltip Lphfjuuwtu
ny Ghpw Jupytjultipyh Jud  fuwhinnodbbph
nliyptinp pugwhuywbyne b jububtne hwdwp:

9.2 LCbybpmpnibp  hupwpnunmd E o pnnp
wphuwwnwyhgbtiphh hwnnpnty whuwwnmwywypnud
huwhinnudtiph uulwdbtph b hhdbwynpwd
wlihwbquuni pyni bbtph dwuhb:

9. Whistleblowing System

9.1 Committed to the highest standards of
transparency and accountability, the Company
encourages the free flow of information within the
Company and ensures mechanisms for detecting and

preventing unethical behavior or violations.

9.2 The Company encourages all employees to report
any suspected violations or well-founded concerns

arising in the workplace.
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9.3 LOytipmpmbp htwmbnmd t COybpnipub
nnihg uwhiwbywd pwpinnudbtph Ytpuptipgu
whwqubqiwb, hwpinnudbbiph puguwhwymiwbh b
Jupguuwwhwliwbh wnydtph Yhpwndwh pnpnp
wwhwbebtipht:
htimwphbiynmd &b qununbh L wuwnpwé Yhpyny
puwgwotiny  Jubnhpp  Ghpluywgywd  wbdh
Guuniudp npuk funpuuibineyub, swpupwhdwb

Pnnp whwqubqgbipp

YJud wy) udwywubngpyub npulinpnud:

9.4, “Yhwphlpp, dwuhb

whwqubql)/ntintjughty ttpunmd b (puyg kb
uwhiwbuwthwlynuy).

npnlig whwmp E

e 33 uwhdwldwd ny
opplwlwl wpwpelbpp, hbywbu Lwl
YwlnUltpny, Cuybpnuyejwl wy Ukpehu
hpwywywl uwhdwlujwd

wwhwlgUubpp swyywhwwlbp,

onGLuunpniejwdp

wywntpny

e gbndwpwpnupjwl Ywd huwpnuwhngyzjwl,
Unnniwghuwyh, Udtipltip, Ywd w) Jhongltin
punniutint thwuwnbipp,

e nplk wldh Ywd
wldunwlgnyzjwlp uwwnuwgnn Junwlgh

wnnnenijwlp

wnlwynipyniup:

9.5 Swbjugwd wpluowunwlhg, ny mbh
hhdbwynpjud  uuljwod, np Jbpnbyuy Ytmned
pywd ntiwyptiphg npbk dhyp wbnh L nibkgh,
Juwpnn t wyn dwuhh whwqubgly/mbntijughty
Luytipnipyubp:

9.3 The Company adheres to all requirements
established regarding whistleblowing, identifying
violations, and applying disciplinary measures. All
reports are investigated confidentially and
appropriately, ensuring that no discrimination,
abuse, or any form of retaliation is taken against the

person submitting the report.

9.4 Cases that must be reported include (but are not
limited to):

e illegal acts defined under the legislation of
the Republic of Armenia, as well as violations
of the requirements of this Code and other
internal regulations of the Company,

e cases of fraud, deception, corruption,

acceptance of gifts or other improper

benefits,

e any situation posing a threat to a person’s

health or safety.

9.5 Any employee who has a reasonable suspicion
that any of the above situations has occurred may

report it to the Company.
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10. Gubnubtph wwhwywinuip b jpwhndwb
huniwp uwmnwuhiwbwmynipynibp

10.1 Cultipmpyub  wpluwwmwlyhgitiph  Ynnihg
Gutnbbtiph wwhwywinuip hhdbwpwp wwhwby

L Jupbnp gnpdnt’  Opwhg  whdbwlub,
dwubwghnwiwb W qnpdwpwnp hwaljubhybtiph
wipnneuluih ni opjtijnhy qlhwhwniwb hwdwn:

10.2 Snipwpwbynip whuwinwijhg, ny
ntjujupmpub jud  Snpdpbytipbtiph  Ynndhg
tlipwplyl L phbwnumnpub dwulwghunwluwh
Juppwqdh U tphiugh huwhindwd Jipuptipgu,
hpuwyniip nbth wwhwbgl) opjijnhy W wpnwp
plblinipynLl’ hhijwd Yhpwetjh optbunpnipjub W
Yubintiliiph npnyphtiph Ypuw:

10.3 Whiuunwlgh wwhwbgny Yud wihdhgwlwb
ntwywph  bwhwédtninipyudp  plhlinipyniip
Yupnn b hpujwbwugly qumqnbh’ wwwhngting
uwphuiunwygh wdyuybitiph wupuuwwbnipmibh n
whwswnnpynLhl unipnng gnpdpbpwgniy:

10.4 Gpt whuuwnwhgp Yuwnwpnid E wpwpp, npp
whhwdwwntintih £ Coytpnipyjub htinhbwynipjub
n1 hp hwiintiy mbtgwd Junwhnipyjub htin, wuyw
wbopklin Yupnn t Gwhwdbtnbt) wluwnwlgh
qruntignwd  wuwpunnbhh  wihwiwntnbjhnipyub
hwpgh phibwpynuip:

10.5  Whmuwmwlgh qpunlignwd  wwpwnbhb
whhwiwwntintijhnipjub hwpgp phtwnpytihu hwpyh

10. Compliance with the Code and Liability for

Violations

10.1 Adherence to this Code by all Company
employees is a fundamental obligation and a key
factor in ensuring a comprehensive and objective
assessment of their personal, professional, and

business qualities.

10.2 Any employee who is subject to remarks or
criticism from the management or Partners
concerning alleged breaches of professional conduct
or ethics is entitled to request an objective and
impartial review, conducted in accordance with
applicable legislation and the provisions of this
Code.

10.3 Upon the employee’s request, or at the initiative
of the immediate supervisor, such review may be
carried out on a confidential basis, ensuring the
protection of the employee’s personal data and
maintaining impartiality throughout the entire

process.

10.4 If an employee commits an act that is deemed
incompatible with the Company’s reputation or the
trust placed in them, the director may initiate a
procedure to assess the employee’s potential

incompatibility with their position.
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L wnlynud  wpuwwwlygh YJuwmwpnnulwbh
qhwhuwniwl  wpynibpltipp,  npuljwuynpdwh
thwunmwpnplpp jud  w)  hwdwyuwnwuhwb
tyniptinp, wbhpwdtpm &b

npujuynpiwbip b qpuntignwd  wwpunnbhb

npnlip Upw

hudiwwywunmuwuhiwbnipynibip Yyipuwbwytne hwdwp:

10.6 Unpunpuwnhy dawlnypn b tphYuyh tnpdtiph
Ll
Lhytpnignimd  jnipuwpwbynip  wpuwwmwulgh
hwidwp: Unpwynpuwnhy dwynyph L Ephluwgh
Unpitiph  hwhinnudp phuowpyymd £ npytiu

wuwhwwbnuip wnwebhuyhl wpdtip

whuunwygh wupwmnbhb wbhhwiwwmtintih
Ywppughd:
10.7 Unyl Gubnbbtiph wwhwbebtinh

sujwhuyywitiwb wpynibpnid Coytpnigynibp W pp
wphuwnwyhgbtipp  Yupnn b htinhbwynipyub
Jhwu Ypty, hboytiu Gwb  Ghpwpygly <<
optilunpnipjudp  Whwd  Loykpnipyub  Uhpphh
hpuyjwub wlntpny uwhiwijwd

wuwndwihgnglitiph:

10.8 Unyl Ywbnbbbtph puwpumnudp hwinhuwbnid
L Luytpmpyub Gppht  ppwjuwluwd  wlunh
huwhunnd, huy huwhunnid
wphuwwnwygh bjundwdp Yupnng o Yhpunyly

Juunwnpwd

Luytipnipyub hwiwwywwmuupiwb tiipphti
hpujuljub wilpmbtipnny uwhdiwbywd
Jupquuwwhwljwb nnydtp:

10.5 When assessing potential incompatibility with
the position, the Company shall take into account the
employee’s performance evaluation results,
professional qualification documents, and any other
relevant materials necessary for reviewing their

suitability and professional fitness for the role.

10.6 Corporate culture and adherence to ethical
standards are core values for every employee of the
Company. Any violation of corporate culture or
ethical standards is considered conduct incompatible

with the employee’s position.

10.7 Failure to comply with the provisions of this
Code may result in reputational damage to the
Company and its employees, as well as the
imposition of penalties provided by the legislation of
the Republic of Armenia and/or the Company’s

internal regulations.

10.8 Violation of this Code constitutes a breach of
the Company’s internal regulations, and disciplinary
measures established by the relevant internal
regulations of the Company may be applied to the

employee responsible for the violation.
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